




































































































































































現職の通算年数を表 2 に示す。全体の数値では 1 年か
ら 5 年 が43.6 ％ と 最 も 多 く、 次 い で 5 年 か ら10年 が






















生活支援員では 5 割弱、児童指導員は 3 割となり、希望
就職者の方が少ない結果となっている。また、他の職種












20代 30代 40代 50代 60代
希望
121 178 150 126 22 597
20.3% 29.8% 25.1% 21.1% 3.7% 100.0%
非希望
93 117 154 188 25 577
16.1% 20.3% 26.7% 32.6% 4.3% 100.0%
合計
214 295 304 314 47 1174




1 年未満 1 － 5 年 5 －10年 10－15年 15－20年 20年以上
希望
58 195 124 91 40 89 597
9.7% 32.7% 20.8% 15.2% 6.7% 14.9% 100.0%
非希望
88 315 102 40 13 16 574
15.3% 54.9% 17.8% 7.0% 2.3% 2.8% 100.0%
合計
146 510 226 131 53 105 1171












357 111 33 21 13 3 10 3 5 49 574
62.2% 19.3% 5.7% 3.7% 2.3% 0.5% 1.7% 0.5% 0.9% 8.5% 105.4%
非希望
183 117 74 38 70 9 29 0 6 66 549
33.3% 21.3% 13.5% 6.9% 12.8% 1.6% 5.3% 0.0% 1.1% 12.0% 107.8%
合計
540 228 107 59 83 12 39 3 11 115 1123
48.1% 20.3% 9.5% 5.3% 7.4% 1.1% 3.5% 0.3% 1.0% 10.2% 106.6%
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高校 専門学校 短大 大学 大学院 その他
希望
26 43 45 428 38 18 598
4.3% 7.2% 7.5% 71.6% 6.4% 3.0% 100.0%
非希望
51 81 47 344 51 5 579
8.8% 14.0% 8.1% 59.4% 8.8% 0.9% 100.0%
合計
77 124 92 772 89 23 1177
6.5% 10.5% 7.8% 65.6% 7.6% 2.0% 100.0%
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242 227 41 4 514
47.1% 44.2% 8.0% 0.8% 100.0%
非希望
108 217 58 5 388
27.8% 55.9% 14.9% 1.3% 100.0%
合計
350 444 99 9 902









162 234 96 15 507
32.0% 46.2% 18.9% 3.0% 100.0%
非希望
42 154 142 43 381
11.0% 40.4% 37.3% 11.3% 100.0%
合計
204 388 238 58 888
23.0% 43.7% 26.8% 6.5% 100.0%
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希望 非希望 差 希望 非希望 差 希望 非希望 差




③みんなで集まっておしゃべりする 41.8 30.2 35.8 25.5 76.9 70.8 
④個別に勉強をみる 47.4 43.4 * 26.4 22.1 * 77.4 76.4 
⑥寮舎内に花を飾る 36.6 22.5 * 35.4 24.4 * 77.2 63.9 *
⑪子どもが病気時にできるだけ寮内で看病する 58.0 36.7 62.6 44.7 91.3 85.4 
⑫靴下などの繕い物やボタンをつけてあげる 53.1 34.5 *** 60.1 46.3 ** 90.1 83.8 
⑬子どもと一緒に遊ぶ 78.6 67.6 ** 67.3 57.6 * 93.8 91.8 
⑮季節行事を行う 61.9 47.6 * 58.5 45.4 * 89.9 88.4 
⑰寮単位の行事 52.0 36.2 ** 45.8 28.7 ** 80.8 76.8 
⑱整理整頓をさせること 76.2 75.8 49.8 45.0 96.5 93.5 
⑲子どもと一緒に食事をつくる 61.8 46.3 ** 63.1 49.2 * 76.3 67.1 
子どもへの愛情表現を行う 76.9 64.7 * 70.7 60.7 * 91.7 85.8 
子どもと一緒に買い物に出かける 39.4 30.2 44.6 34.6 * 82.1 80.9 
個々の子どもとの対話の時間をもつ 87.4 82.4 71.1 66.1 94.7 93.9 
退所後の生活スキルを身につけさせる 84.5 82.8 55.3 48.5 83.0 78.9 
退所児童と定期的にかかわりをもつ 54.8 41.9 * 39.5 26.7 * 78.6 72.8 




⑭子ども個人のアルバムを作成する 26.8 17.5 38.6 30.3 21.2 16.2 
手作りおやつを出す 38.9 26.0 * 49.5 32.6 ** 70.6 61.2 
父親役割・母親役割を明確にする 37.8 29.1 42.6 33.3 52.7 33.3 **
「私の寮/施設」という帰属意識をもたせる 44.0 33.7 * 38.3 26.1 * 61.5 51.4 *




⑦日課表を使用する 42.0 45.8 9.4 7.8 77.8 84.2 
⑳掃除当番があること 59.2 51.2 26.3 20.4 97.6 94.9 
⑤私服を認めている 17.9 12.0 30.0 24.0 51.2 41.8 重要[低]
家庭[高]
実施[低]子どもが食事のメニューを決めること 13.3 9.6 18.2 15.8 35.6 35.5 




⑩施設内の一斉チャイム 15.6 11.0 3.4 3.4 47.1 45.0 
⑯子どもと一緒の入浴 27.5 15.3 * 26.7 14.7 41.8 33.3 












































































































































This study aims to clarify the present situation and issues concerning staff at facilities for child self-
reliance. These staffers are required to make efforts to achieve a higher level of expertise while 
promoting family support in social care. This study examines the differences in the worker’s provision of 
support due to differences in their reason for job application. 
A total of 1,457 surveys were distributed to 58 institutions nationwide and 1,218 surveys were 
returned (response rate of 83.6%). The returned surveys became the subject of analysis. The 
questionnaire items included “awareness of present job,” which targeted staff directly involved in the 
dormitory and “awareness of family support” and “awareness of the small cottage system,” which 
targeted all staff. Based on the responses for “presence or absence of a desired assignment,” these 
surveys were divided into desired job and undesired job groups and then analyzed. 
Results showed that, in actuality, about half of the surveyed staff members do not have desired jobs. 
Even among child self-reliance experts, this was no more than 60%. In terms of the total number of , at 
10 years, the ratio of the desired job and undesired job groups reversed, suggesting length of servise 
some sort of relevance between job application and a desire to continue a job. For work awareness, a 
tendency to not making distinctions between work and private duties was found more among the desired 
job group. Among the undesired job group, the number of positive responses to the statement “I would 
like to continue my current job for a long time” was low. For the small cottage system, both groups 
highly evaluated child support. However, evaluation of the work place by the staff was significantly 
lower among the undesired group. No significant difference was found for support content. However, 
based on the number of people that responded “I strongly agree” and “very important,” there was a high 
degree of awareness regarding individual support among the desired job group. In the future, it is 
necessary to continue investigating this and examining the influence of factors other than job application.
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―　　―32
北海道医療大学看護福祉学部紀要　No.23　2016年
03_福間麻紀.indd   32 2016/12/06   14:43:47
